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*subject to change after approval of other proposals*


DELTA PHI EPSILON INTERNATIONAL SORORITY

ALPHA PI BY-LAWS 

ARTICLE I
OBJECTIVE

a. The name of this organization shall be DELTA PHI EPSILON, Alpha Pi Chapter, located at Southern Connecticut State University, whose purpose is to foster and promote the ideals and principals of the DELTA PHI EPSILON Sorority, whose Constitution, By-Laws, policies, and procedures, as amended and supplemented from time to time, are hereby adopted and incorporated herein by this reference, and made a part hereof as though more fully set forth herein.

ARTICLE II
MEMBERSHIP STATUSES

a. A member in good standing:  Any woman who is a duly initiated member in accordance with Article I, is of good moral character, participates regularly in chapter activities, is in good financial standing, is in good scholastic standing with the chapter and the DELTA PHI EPSILON Sorority (holds at least a 2.50 GPA on a 4.0 scale), maintains expectations of membership including the completion of 21 PEARLs by the end of the current school year (four of each S) and the PDP, participation in two (2) fundraisers a semester, eight (8) study hours a semester, two (2) hours of blood drive tabling a semester and is in compliance with all standards of academic performance, financial responsibility, conduct, and other requirements set forth in the Constitution of this chapter, the DELTA PHI EPSILON Sorority Constitution, By-Laws, rules, policies, and procedures as amended and supplemented from time to time. 

b. All financial related standards board hearings should consult the 30, 60, 90 Day Policy and abide strictly by those guidelines for every financial delinquency case. Sisters having trouble meeting financial deadlines should consider payment plan options for the remainder of the semester and the following semester while also communicating with the VPO. This Policy only comes into play if the VPO feels there is no communication with the sister. (Example: not replying back to emails, failure to meet new deadlines the VPO and sister have set together, etc.) In each stage of hearings additional sanctions can be set on the sister for being late on payments should the standards board choose. Once payments are made in full the sister should be fully reinstated with full rights and privileges. 
· 30 days outstanding: sister is brought to standards board, negotiation of payment plan at this date is not acceptable, loss of voting privileges
· 60 days outstanding: sister is brought to standards board for a second time, loss of voting privileges
· 90 days outstanding: the sister is then brought to collections and has a loss of voting and social privileges 

c. If an active sister is brought up to standards and receives a negative sanction more than 3 times in one semester, they are no longer a sister in good standing for the remainder of the semester. Extenuating circumstances that will exempt a sister from a bad standing would be hospitalization, death in the family, or other reasons that the Standards Board would have to approve. Class is always an exception.

d. An active member:  Any initiated member of DELTA PHI EPSILON Sorority who is a fully matriculated student at Southern Connecticut State University. 

e. Inactive membership: A member may be declared inactive for documented reasons including full-time internships, study abroad programs, co-op programs, student teaching, or severe illness.  The decision to grant this status, based on the reasons listed above, rests with the individual chapter's Leadership Team, and it is the responsibility of the Chapter President to forward the roster bearing such information to the International Headquarters.  Such status change permits good standing when the inactive member assumes payment of her own per capita fee as billed to the chapter from the International Headquarters.  No member may be inactive for more than one semester/quarter without prior written approval from the International Governing Board or their designee.  No member may be approved by her chapter for inactive status for reasons other than listed above.  Any exceptions shall be referred to the International Headquarters for approval.

f. Transferring:  Any member in good standing in her chapter who transfers to another college or university at which there is a chapter of this sorority must be asked to affiliate.  The international organization will provide the member with chapter information.

Once the member has affiliated with the new chapter, she is responsible to follow the new dues structure and recompense any new financial fees.  A member who declines such affiliation may, nevertheless, continue as a member in good standing internationally provided that she pay her per capita fee to the International Headquarters until such time as she would have been graduated.  In order to maintain her standing, the transfer member must fill out a Transfer/Non-Continuing Form and submit it with the appropriate payment of the per capita fee to the International Headquarters.  The form must be submitted within thirty (30) days of her enrollment in the new institution.

g. An alumna member:  An alumna member shall be a previously active member, as defined in Article 2, Section C in good standing, as defined in Article 2, Section A who has ceased to be an active member due to her collegiate graduation or other circumstances only as permitted and approved by Leadership Team and Chapter Advisor(s). Other circumstances can include but are not limited to collegiate graduation in summer, collegiate graduation in fall of that year due to full-time internships, study abroad, co-op programs, student teaching, university enrollment requirements, or severe illness. Active members that wish to be granted Alumna membership must participate in Alumna Expectations of Membership Workshop with Chapter Advisor and Alumna Ritual.

h. An alumna initiate:  Any woman who is not a member of another National PanHellenic Conference sorority and has been singled out for her contributions to DELTA PHI EPSILON Sorority or has distinguished herself to this sorority for either her academic, social, or philanthropic accomplishments or for benefactions to mankind, who has been initiated as an alumna after approval by the Delta Phi Epsilon International Governing Board.  

i. Disaffiliation: Any active member who is no longer able or willing to be a member of the DELTA PHI EPSILON Sorority.  An active member who would like to disaffiliate must submit a signed letter stating her desire to terminate membership, chapter affiliation, and a current email and mailing address to the International Headquarters; only signed letters will be accepted.  Any chapter requesting a woman’s disaffiliation must submit to the International Headquarters, standards board material as defined in the Standards Board Manual with the Request for Disaffiliation Form, which will then be reviewed by the Chapter Management Team for approval.  If disaffiliation is approved, the sisterhood badge may be purchased back by or returned to the local chapter or its duly appointed agent in accordance with the general provisions of this sorority regarding disaffiliation.  Disaffiliation is a permanent status change and cannot be changed at a later date.

j. Disaffiliation: Any new member who chooses not to complete New Member Orientation or does not desire to become a member of the DELTA PHI EPSILON Sorority.  The disaffiliating new member must notify the New Member Educator and have her name placed on the New Member Disaffiliation Form.  The New Member Educator will submit the form to the International Headquarters.  Any fees submitted to the International Headquarters prior to the disaffiliation are non-refundable. 

ARTICLE III
INVITATION TO MEMBERSHIP

a. A potential new member shall be tendered an invitation to membership (i.e. bid) by the Yes/No voting system, in accordance with the invitation requirements of the chapter, and the DELTA PHI EPSILON Sorority Constitution, By-Laws, policies, and procedures, as amended and supplemented from time to time. In order to receive a bid to the Alpha Pi chapter of Delta Phi Epsilon sorority, a potential new member must receive two-thirds of the total possible points when being voted on. All active sisters in good standing who have completed the required recruitment specifications for the semester (as stated by the VPR and Coordinator of Recruitment) will vote on potential new members.


b. In order to extend an invitation to membership to the DELTA PHI EPSILON Sorority to a potential new member, the potential new member must be fully matriculated at Southern Connecticut State University, meet the specified grade point average, may not be a current or previous member of any other social Greek sorority on the local, national or international level including those of the National PanHellenic Conference on the Southern Connecticut State University campus or any other. In order to receive a bid, all transfers must have at least a 2.50 cumulative GPA from her previous college and/or university. Incoming freshman must have at least a 2.50 GPA from their high school. Established students, second semester freshman and beyond, must have at least a 2.50 cumulative GPA in order to receive a bid. The Potential New Member must provide the official documentation of their GPA from their previous college and/or university or high school. It is up to the discretion of the Coordinator of Recruitment and Vice President Recruitment to determine when the official documentation needs to be received by.

c. After an invitation to membership is accepted, the New Member Fee is received, and the ritual is completed, the potential initiate shall be known as a new member of the DELTA PHI EPSILON Sorority and may wear the purple recognition pin of the sorority.

d. The orientation period for new members shall be six weeks in length.

e. At the expiration of the stipulated period, the new member shall be formally initiated as a member of this chapter of the DELTA PHI EPSILON Sorority, in accordance with the ritual of this sorority; thereby becoming a member for life provided she remains a member in good standing.  

f. An initiate shall pay all initiation fees directly to the chapter by the given deadline set forth by the Vice President Operations and Vice President Membership Development. If member fails to do so, she will not be able to continue the new member orientation period.

g. The membership of a new member shall not be rescinded nor shall the New Member Orientation period be renewed except after a Standards Board hearing has been conducted with a recommendation to disaffiliate and the International Governing Board has received full advice of such intentions and has given approval. 


ARTICLE IV
INVITATION TO ALUMNAE INITIATES

a. The prospective alumna initiate shall be tendered a invitation to membership (i.e. bid) in the same manner as provided in Article III, a., of these By-Laws and shall be initiated according to the ritual of this sorority.

b. An alumna initiate member shall not pay any initiation fees or assessments.  Those submitting the request for alumnae initiate membership shall pay for all fees. 

c. An alumna initiate shall have full alumnae membership privileges.

d. The International Governing Board prior to offering membership to that person must approve all alumna initiate applications.

e. Potential alumna initiates must not be affiliated with another National PanHellenic Conference group. 


ARTICLE V: Section 1
ABSENCE FORMS

a. For every mandatory event, an absence form (which will be provided by the President) must be filled out and handed in two (2) weeks prior to the mandatory event that the sister is intending to miss. The completed absence forms will then be approved or denied weekly, at the discretion of the President and Faculty Advisor. If approved, the sister will be excused from the mandatory event without being brought up to standards. If the absence form is denied, and the sister is still absent from the event, the sister will be sent to standards board. Absence forms not received by the set deadlines, will be accepted, however it is not guaranteed that they will be approved or denied. If there is an extenuating circumstance that will result in the absence from a mandatory event after the deadline for absence forms has passed, sisters must reach out to the Chapter President to be excused.


ARTICLE V
MEETINGS

a. The order of business at all meetings of this chapter shall be as follows, provided that this order may be suspended at any regular meeting by a majority vote; provided further that at all special meetings only such business shall be transacted as that for which such special meetings shall have been called:

1. Opening prayer
2. Roll call
3. Approval of the minutes of the previous meeting
4. Reading of communications from the International Headquarters
5. Report of all teams 
6. Unfinished business
7. New business
8. Adjournment
9. Good & Welfare, up to the discretion of the Leadership Team

b. Any initiated active member in good standing of this chapter of the DELTA PHI EPSILON Sorority has the right, duty, and privilege to attend all meetings, ceremonies, rituals, and all other affairs of this chapter.

c. A quorum (majority of active members in good standing) is necessary for any action, decision, or vote to take place.

d. All chapter meetings and rituals shall be confidential.  New members, advisors, and faculty members are allowed to attend portions of meetings.  If any member of this sorority divulges anything transpiring at a chapter meeting, ceremony, or ritual of this chapter to a person not a member of this sorority, such act shall be deemed grounds for disciplinary actions through Standards Board proceedings.  Sanctions may include, but are not limited to, revocation of privileges and deactivation upon approval from the International Governing Board.  

e. All weekly chapter meetings are mandatory for all active Sisters. Only two (2) absences are permitted per academic semester unless there are extenuating circumstances of which have been brought to the attention of the President and have had her approval. If a soror exceeds more than one absence per semester she will be taken to Standards Board. 


ARTICLE VI
QUALIFICATIONS FOR VOTING AT MEETINGS

a. Every active member in good standing shall have the right to vote at all meetings.

b. If you are a sister in bad standing due to the sole fact that you have below a 2.5 GPA, you have the right to vote as long as your GPA is above a cumulative 2.25.

c. An active member that is eligible to vote must be present when the voting takes place.


ARTICLE VII
ELECTIONS

a. The chapter must have a quorum (majority of active members that are eligible to vote) in order to elect officers.   

b. The election of all officers shall be by secret ballot.

c. All officers shall be elected by the majority vote of the membership present.  

d. Nominees must be undergraduate members in good standing holding a minimum of a 2.50 GPA on a 4.0 scale for coordinator positions or 2.75 GPA on a 4.0 scale for Leadership Team positions. 

1. Eligibility for President, require a soror to have held a Leadership Team position for no less than one (1) full academic year unless there are extenuating circumstances where their nomination is in the best interests of the chapter. A vote of two-thirds (2/3) of the chapter is required for the approval of such extenuating circumstances. 
2. Eligibility for Vice President Operations, Vice President Programming, Vice President Membership Development, Vice President Recruitment, Vice President Academic Affairs & Member-at-Large require an active soror to have previously held a coordinator position in chapter for no less than one (1) full academic year unless there are extenuating circumstances where their nomination is in the best interests of the chapter. A vote of two-thirds (2/3) of the chapter is required for the approval of such extenuating circumstances.
3. Eligibility for CAP Coordinator, Director of Finance, Coordinator of Philanthropy, Coordinator of Recruitment and Coordinator of Special Events requires an active soror to have been a sister in good standing for a full semester unless there are extenuating circumstances where their nomination is in the best interests of the Chapter. A vote of two-thirds (2/3) of the Chapter is required for the approval of such extenuating circumstances, but sisters requiring this vote will be encouraged and allowed to supply one or two letters of recommendation- showing similar leadership experience from outside sources- to be read before the vote.
4. Eligibility for Coordinator of New Member Education and Ritualist requires an active soror to have been a sister in good standing for two full semesters unless there are extenuating circumstances where their nomination is in the best interests of the Chapter. A vote of two-thirds (2/3) of the Chapter is required for the approval of such extenuating circumstances, but sisters requiring this vote will be encouraged and allowed to supply one or two letters of recommendation- showing similar leadership experience from outside sources- to be read before the vote.

e. In the event that a nominee for a Leadership Team position does not meet the minimum standards, a Leadership Team Waiver to Run Form must be completed and sent to the International Headquarters for consideration three weeks prior to the election.  If the Leadership Team Waiver to Run Form is not submitted at least three weeks prior to the request may not be considered.  

f. A slate of nominees must be presented to the chapter at a regular meeting at least one week prior to the election meeting.  

g. Additional nominations are permitted at the election meeting.

h. Elections are to be held prior to the expiration of the former officers’ terms, to allow for a transition of officers.

i. Names of new officers should be reported to the Chapter Advisors and International Headquarters immediately following elections. 

j. All nominees must be present in order to be nominated and/or elected unless there are extenuating circumstances of which the chapter must come to at least a two-thirds (2/3) vote to approve such special circumstances.

k. The position of Coordinator of Risk Management will be appointed by the President. Candidates will submit their names and a short speech to the President after nominations.

l. The positions of GLC Delegate and GLC Alternates shall be appointed by the current Leadership Team. Any sister interested in the position and who can attend the mandatory GLC meeting time will submit their names and a short speech expressing their interest in the position, to the President. The Leadership Team members will then decide who will be appointed the position of delegate and alternates. 


ARTICLE VIII
ROBERT’S RULES OF ORDER

Robert’s Rules of Order shall be the authority on all questions of Parliamentary Law except such rules that may conflict with the provisions of the Constitution and the By-Laws.


ARTICLE IX
DUTIES OF OFFICERS

a. Chapter President
The Chapter President shall have the power to:

1. Call and preside at all meetings of this chapter.
2. Cast the deciding vote in the event of a tie vote.
3. Appoint such teams as she may deem necessary for the proper conduct and administration of the chapter affairs.
4. Solemnize and preside at all ritual or ceremonies.
5. Affix her signature to all official correspondence, documents, and vouchers for the disbursement of chapter fund.
6. Be a member ex-officio of all teams, except Standards Board.
7. Act as a liaison to the international organization, Chapter Advisor, and Southern Connecticut State University.
8. Oversee CAP Coordinator 

b. Vice President Operations 
The Vice President Operations shall supervise the positions of Secretary, Risk Management Coordinator, Director of Finance and Sargent-at-Arms to manage the financial and administrative operations of the chapter including management of the chapter Constitution and By-Laws.  In the event of the removal of the Chapter President from office or her resignation or inability to discharge the powers or duties of the office as Chapter President, Vice President Operations shall act as Chapter President of the chapter for the remainder of the pending term of office. 

c. Vice President Programming
The Vice President Programming shall manage the campus and community events of the chapter.  The Vice President Programming shall oversee and coordinate the positions of Philanthropy Coordinator, Community Service Coordinator and Fundraising. 

d. Vice President Recruitment
The Vice President Recruitment shall manage the membership recruitment program of the chapter.  The Vice President Recruitment oversees and coordinates the positions of Recruitment Coordinator, Public Relations Coordinator, PanHellenic/Greek Council Representative, and Coordinator of Spirit and Apparel. 

e. Vice President Membership Development
The Vice President Membership Development shall manage the chapter’s membership education and membership development programs.  The Vice President Membership Development shall oversee and coordinate the positions of New Member Educator, Coordinator of Pearls, Coordinator of Self and Alumnae Programming Coordinator. The optional position for Assistant New Member Educator is at the discretion of the New Member Educator and Vice President of Membership Development, which is to be determined each New Member Period based on what is in the best interest of the chapter. 

f. Vice President Academic Affairs
The Vice President Academic Affairs shall manage academics and academic related programs within the chapter.  The Vice President Academic Affairs oversees and coordinates the positions of Social Activities Coordinator, Senior Programming Coordinator, Coordinator of Scholarship and Coordinator of Special Events. 

g. Member-at-Large
Member-at-Large shall manage and oversee the chapter’s standards, historical record keeping, ritual, sisterhood programming, and Standards Board.  The Member-at-Large coordinates and oversees the positions of Ritualist, Sunshine Coordinator, Historian and Sisterhood Programming Coordinator. 

h. Duties of all Leadership Team and coordinator positions as set forth in the Team Excellence Manual are hereby adopted.

i. Additional assistant positions will be up to the discretion of the Leadership Team. Any coordinator who needs an assistant should email the president a short explanation why and at the next LTeam meeting it will be voted on. If approved, the President, VP and coordinator will read the speeches together and make a united decision that is best for the chapter.
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ARTICLE X
ALCOHOL POLICY

The DELTA PHI EPSILON Sorority International Alcohol, Hazing, and Risk Management Policy as set forth in the DELTA PHI EPSILON Sorority By-Laws and the Policy Manual of the DELTA PHI EPSILON Sorority is hereby adopted and incorporated herein as the alcohol policy of this chapter.

ARTICLE XI
WEB MEDIA RESOLUTION

Social Media (Facebook, Instagram, Twitter, Snapchat, Tumblr, YouTube etc.) 
A. Inappropriate Content:
a. Alcohol: 
This includes (but is not limited to): Alcohol Paraphernalia (wine glasses, pint glasses, bottles, cans, solo cups, pong balls, etc.), quotes, any person(s) clearly under the influence.
This excludes Snapchat if the sister is of legal drinking age.  
b. Drugs:
This includes (but is not limited to): Drug Paraphernalia, quotes, any person(s) clearly under the influence.
c. Sexual Content
d. Excessive profanity
e. Threatening/hateful Language
*Political content, any post expressing the sister’s political beliefs including those related to topics mentioned above, is permitted as long as the post speaks ONLY about policy and DOES NOT in any way endorse a violation of our Risk Management or Web Media Policies. This means the post may contain no images of paraphernalia, person’s under the influence, etc in order for the post to be considered appropriate.
B. Social Media Content
a. No inappropriate postings:
Statuses
Tweets/Retweets
Likes
Comments
Links
Photos
Videos
C. “Tagged” photographs/videos/posts
a. You must “un-tag” yourself if any fall under any of the “Inappropriate Content” stipulations.    
D. Nothing “Photo Shopped” allowed unless the inappropriate items are completely out of the picture (blurring of labels, bottles, etc. instead of cropping them completely out)
E. You must either hide groups containing inappropriate items or you must leave them.
The Coordinator of Risk Management will oversee the Web Media policies.

ARTICLE XII
 DRESS CODE
A. Chapter Attire
A. Sisterhood badge must be worn on the left side over one’s heart
B. Dresses and skirts
1. Must be no shorter than 3 inches above the knee.
2. Straps on dresses must be at least 2 inches wide.
3. No bra/bra straps can be showing.
4. Neckline of dress should not reveal excess cleavage.
5. Denim may not be worn.
C. Pants
1. Dress pants and capris that fall below the knee are acceptable 
2. No casual pants may be worn. (This includes but is not limited to jeans/denim, leggings, fitness pants, sweatpants)
D. Tops
1. Dress shirts, cardigans, and other professional tops are acceptable.
2. No bra/bra straps can be showing.
3. Straps on tops must be at least 2 inches wide.
4. Neckline of shirt should not reveal excess cleavage.
E. Shoes
1. Flats, heels, wedges, dress sandals, ankle booties, and riding boots that are no higher than the knee are acceptable.
2. No form of casual shoe may be worn. (This includes but is not limited to flip flops, Ked-style, Tom’s style, sneakers, UGG-style boots, slippers, combat boots, rain/snow boots). 
B. Ritual Attire
A. Follows same guidelines as chapter attire except skirts must be no shorter than knee length and ALL BLACK must be worn.
C. New Member Ritual Attire
A. Attire is the same as above with the exception of a white shirt must be worn with a black skirt or pants.
D. Recruitment Attire
A. No leggings allowed.
B. Wear jeans or Bermuda shorts (no rips, tears, or raggedy pants).
C. Letters should be worn.

ARTICLE XIII
HAZING POLICY

The DELTA PHI EPSILON Sorority Alcohol, Hazing, and Risk Management Policy as set forth in the DELTA PHI EPSILON Sorority By-Laws and the policy manual of the DELTA PHI EPSILON Sorority is hereby adopted and incorporated herein as the hazing policy of this chapter.

ARTICLE XIV
BIG SISTER REQUIREMENTS

In order to qualify to be a possible Big Sister of a new member of Delta Phi Epsilon the potential Big Sister in question must be a sister in good standing for at least one full semester, have minimum GPA of a 2.5 on the 4.0 scale, attend the hazing workshop and attend the Big Sister workshop presented by the New Member Educator. If a sister does not meet these requirements (excluding the GPA requirement) she has the option to write an appeal to the President, Vice President Membership Development and Chapter Advisor to plead her case. This written appeal must be sent to the Vice President Membership Development a minimum of forty-eight hours prior to Big/Little picking to be eligible.


ARTICLE XVI
AMENDMENTS

No amendment, alteration, or revision of the provisions of the By-Laws shall be made without chapter approval, according to the voting regulations of this chapter.  Any alteration of the By-Laws must be immediately reported to the Chapter Advisors and the International Headquarters.


ARTICLE XVII
LAVALIERING

Lavaliering is the act of allowing a non-member of Delta Phi Epsilon to be a wearer of the Delta Phi Epsilon letters. These letters oftentimes are presented in jewelry form, most commonly a necklace, and worn to symbolize that the non-member individual has the strength and love of the Delta Phi Epsilon sorority in support of them. If a sister has been in a long-standing and committed relationship with someone she cares very deeply about, and that significant other has supported the initiated sister, as well as the Alpha Pi chapter of Delta Phi Epsilon, the initiated sister may petition her chapter for the right to lavalier her significant other. It should be noted that lavaliering signifies a very serious undertaking, as it usually symbolizes a pre-engagement oath, and should not be taken lightly.

If a sister wishes to lavalier her significant other she must:
A. Petition her chapter for the right to lavalier.
i. This petition will involve stating why she wishes to lavalier this individual, what it will mean to herself and her significant other, and how her significant other has contributed to and supported the Alpha Pi chapter as a whole. The chapter may wish to ask the sister questions, and she must answer these questions to the best of her ability.

B. Obtain the blessing of her chapter.
i. This process will involve the voting on each individual case as petitions arise. All voting members of the chapter present when the petition is heard, including the petitioning sister, will be allowed to vote.

The approved apparel for a lavaliered individual will be limited to only jewelry; whether that piece of jewelry is a necklace, or a more androgynous form of jewelry, such as a silver or gold band with engraved letters, will be at the discretion of the petitioning sister, and will be discussed during the petition heard by the chapter.

The sister who petitions to lavalier her significant other is responsible for the lavaliered individual. This means that she will be held accountable if her significant other wears anything other than the approved apparel discussed above.

The lavaliered individual will sign a document promising to always conduct themselves with the same dignity and composure as an initiated sister of Delta Phi Epsilon, keeping in mind that they are now a reflection of the organization, and that the sister of Delta Phi Epsilon that lavaliered them is responsible for all actions that may cast a negative light onto Delta Phi Epsilon as a whole.

The aforementioned document will also detail the procedure that would follow an unfortunate breakup of the lavaliered individual and the sister of Delta Phi Epsilon. In the event that a breakup did occur the following procedure would be the responsibility of the initiated member and the lavaliered individual:
A. The lavalier, and any other Delta Phi Epsilon apparel, would be returned to the initiated member.
i. This is the responsibility of both parties. The lavaliered individual will promise to return the lavalier, and anything bearing the Delta Phi Epsilon name, in the event of a breakup, but the initiated member of Delta Phi Epsilon will be responsible for retrieving those items, and providing proof that the lavalier, and all related items, have been surrendered to the chapter president.
B. The formerly lavaliered individual would have to understand that the breakup should not cause the individual to talk negatively about the organization as a whole.
While the individual is no longer considered a reflection of the chapter, it would be in poor taste to let the dissolution of the relationship between themself and the initiated Delta Phi Epsilon sister cause any slandering of the Delta Phi Epsilon name. This will be detailed in the contract that will be signed at the time of the lavaliering.
No amendment, alteration, or revision of the provisions of the By-Laws shall be made without chapter approval, according to the voting regulations of this chapter.  Any alteration of the By-Laws must be immediately reported to the Chapter Advisors and the International Headquarters.
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